
 Health Care Reform . . .
So many questions, So few answers
by Courtney Bru

 The National Labor Relations Board and
How it is trying to Impact Non-Union Employers

by Tod J. Barrett

 Workplace Safety: An Update on OSHA,
Oklahoma Gun Laws, and Oklahoma Drug and Alcohol Testing
by Kenneth T. Short

 Employee Leave Issues –
How to Manage the Law and Your Policies

by Kristen L. Brightmire

 Mastering Each Step of the ADA Interactive Accommodation Process
by Christopher S. Thrutchley

Full-day Workshop Addressing
Current Developments And Issues Facing Oklahoma Employers

April 11
OKC
Sheraton
5750 Will Rogers Road
Midwest City, OK 73110

April 30
Tulsa
Hard Rock Hotel & Casino
777 W Cherokee St
Catoosa, OK 74015

$125 cost includes: Workshop, continental
breakfast, lunch, beverages, a thumb drive

with materials, and HRCI continuing
education credit.

To register please email
registration@dsda.com



Oklahoma City
and Tulsa

Agenda

8:30 AM Registration and Continental Breakfast

9:00 AM Health Care Reform . . . So many questions, So few answers
by Courtney Bru

This program will provide guidance regarding compliance with existing
requirements under the Patient Protection and Affordable Care Act,
including information regarding changes in federal taxes and health
insurance. It will focus primarily on those provisions of the Act that
become effective on January 1, 2014, including the analysis that
employers must be performing now to determine the health insurance
coverage they will provide in the next year. We will discuss the
penalties that will exist for employers who do not meet certain coverage
thresholds.

10:00 AM Break

10:15 AM The National Labor Relations Board and How it is trying to
Impact Non-Union Employers
by Tod J. Barrett

Union employers have long had to pay close attention to the changes in
make up an attitude, as well as the decisions, of the NLRB; however
now as a result of changes in the makeup of the NLRB and it's increasing
activism, nonunion employers need to also now pay attention to recent
actions and decisions, lest they be caught off guard and suffer otherwise
unforeseen consequences as the result of what may well have been
previously viewed as innocuous or harmless actions on the part of both
employees and the employer.

11:00 AM Workplace Safety: An Update on OSHA, Oklahoma Gun Laws, and
Oklahoma Drug and Alcohol Testing
by Kenneth T. Short

A safe working environment is vital to a healthy, happy, and productive
workforce. However, workplace safety is not just injury prevention and
safety regulation compliance. It also includes workplace violence and
drug and alcohol abuse. In this session, we will discuss OSHA
compliance and recent OSHA initiatives, the prevention of drug and
alcohol abuse at the workplace and compliance with Oklahoma drug and
alcohol testing laws, and the prevention and prohibition of violence and
weapons in the workplace in light of recent changes to Oklahoma’s gun
laws.

12:00 PM Lunch served



Oklahoma City
and Tulsa

1:00 PM Employee Leave Issues – How to Manage the Law and Your
Policies
by Kristen L. Brightmire

You deal with them regularly – employees’ requests for leave. Some are
simple, or seemingly simple, requests for PTO. Some are complicated
intermittent leave requests. Many times, they are situations that arise
without any advance notice or time to consider the request. In this
session, we will discuss both the laws which might apply (e.g., state
laws on vacation/sick policies, FMLA, ADA, workers’ compensation) as
well as your policies. We will work through scenarios to help you issue
spot and formulate a plan for handling the unexpected.

3:00 PM Break

3:15 PM Mastering Each Step of the ADA Interactive Accommodation
Process
by Christopher S. Thrutchley

According to hot-off-the-press EEOC data, ADA claims have shot through
the roof with the expansion of what constitutes covered disabilities. The
EEOC’s focus—holding employers’ feet to the fire of fulfilling the duty to
complete the interactive accommodation process in good faith. Now
more than ever, you and the managers and supervisors you support
need to understand how to successfully navigate the interactive
accommodation process. In this session, you will learn strategies for
mastering each of the key steps in the process, from understanding
what triggers it to finishing it in a manner that minimizes risk and
maximizes the likelihood of successful outcomes.

4:30 PM Conclusion

Be sure to pick up your Certificate of Completion at the registration
desk.
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To Register

Mail this completed registration form and your check
4th for the Oklahoma City workshop and by
Tulsa workshop) to:

Doerner, Saunders, Daniel & Anderson, LLP
c/o Jessica Jensen - ELR Registration
Two West Second Street, Suite 600
Tulsa, OK 74103

- or –

Email your completed registration form to
registration@dsda.com.

Registration Fee

$125 includes: workshop, continental breakfast, lunch and a
thumb drive with materials.

Location

OKC
Sheraton
5750 Will Rogers Road
Midwest City, OK 73110

Tulsa
Hard Rock Hotel & Casino
777 W Cherokee St
Catoosa, OK 74015

Schedule

Check in 8:30 a.m. The presentation will be from 9:00 a.m. until
4:30 p.m. with a break for lunch.

Mail this completed registration form and your check (by April
workshop and by April 23rd for the

Doerner, Saunders, Daniel & Anderson, LLP
ELR Registration

00

completed registration form to

workshop, continental breakfast, lunch and a

Hard Rock Hotel & Casino
777 W Cherokee St
Catoosa, OK 74015

Check in 8:30 a.m. The presentation will be from 9:00 a.m. until

To help us plan for the number attending the workshop, we
ask that you register as early as possible.

??? Which location will you attend

OKC ~ April 11, 2013



Name:

Title:

Organization:

Address:

City: State:

Telephone:

E-mail:

To help us plan for the number attending the workshop, we
ask that you register as early as possible.

will you attend ???

Tulsa ~ April 30, 2013



Zip:_______

mailto:registration@dsda.com

